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April 13, 2015 
 
Cornell Graduate Students United 
Website: http://www.cornellgsu.org 
General Correspondence Email Address: cornellgsu@gmail.com 
 
 
Alan Mittman 
Director 
Workforce Policy and Labor Relations 
Cornell University 
 
 
Dear Mr. Mittman: 

 
On March 10, 2015, New York University reached a tentative agreement with the Graduate 
Student Organizing Committee (GSOC-UAW Local 2110), the union of graduate employees at 
NYU. Ratified on April 8, the NYU/GSOC-UAW collective bargaining agreement is now the 
first new graduate employee collective bargaining agreement for a private university in the 
United States since the National Labor Relations Board issued its decision in Brown University. 

 
We, the members of Cornell Graduate Students United (CGSU), applaud the leadership shown 
by GSOC-UAW Local 2110 and NYU, and we believe that it will not be long until other private 
universities join NYU in negotiating collective bargaining agreements with their graduate 
employees. Our colleagues are already organizing at Columbia, Harvard, the New School, the 
University of Chicago, and Yale. Furthermore, on March 13, 2015, the National Labor Relations 
Board advanced the cause of graduate employees when it reinstated representation petitions from 
the Graduate Workers of Columbia and the Student Employees at the New School, bringing us 
all one step closer to the overturning of the Board’s 2004 Brown decision. 
 
Here at Cornell, we are alarmed by recent changes in our members’ working conditions. 
Members of CGSU are concerned with a number of issues including but not limited to the 
institution of new differentials in the minimum pay between teaching assistants and research 
assistants, workplace health and safety concerns, and the reduction of opportunities for summer 
support and 6th year employment in many programs. We believe that the manner in which the 
administration, without seeking our consultation and input, has implemented these changes goes 
against Cornell’s long history of shared governance, and that our union provides the University 
with a key new way to engage with us so that the interests of our graduate employee members 
can be taken into account before decisions that affect us are made. 
 
CGSU is cognizant of what former president Hunter R. Rawlings III called Cornell’s “long and 
strong tradition of research, teaching and participation in the labor movement.” To that end, we 
also commend President Skorton for saying, at a town hall meeting this March, that “organized 
labor” is an important supplement to existing institutions of shared governance to “bring 
forward” ideas to assist the University in navigating through its current financial difficulties. 
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We agree. CGSU stands ready to work with you to discuss the issues raised in this letter on 
behalf of our members. We also believe that the interests of Cornell are best served through the 
negotiation of a collective bargaining agreement between CGSU and the University, and we 
would like to collaborate with you to develop a neutrality and voluntary recognition agreement in 
which the University could demonstrate its commitment to creating an environment in which 
graduate employees can freely choose whether to join CGSU. An agreement between the Union 
and the University could also outline a fair process for the Union to demonstrate majority support 
in a mutually agreed upon bargaining unit. 

 
CGSU advances the educational and research mission of a stronger, more democratic Cornell by 
advancing the interests of our university’s graduate employees. We look forward to hearing from 
you and to beginning this important conversation. 
 

 
Best, 

 
 

Vijay Phulwani 
Administration Liaison 
Cornell Graduate Students United 
 
 
 
 
 


